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added 82 affiliated providers 

made more than $2.3 million 
in capital improvements

distributed a payroll of over  
$46.5 million to approximately  
700 employees

donated nearly $1.5 million  
in services to those in need

paid nearly $6.7 million 
in taxes

2023 was an exciting year for Logan 
Regional Medical Center (LMRC), a year of 
accomplishments that will pay dividends 
this year and beyond. For instance, we 
commenced the first of its kind, separately 
accredited rural track general surgery 
residency program in partnership with the 
Marshall Community Health Consortium 
and welcomed our first three residents. We 
also began renovations of our Primary Care 
Center and held a ribbon cutting for the 
state-of-the-art facility in January 2024.

These represent just two examples of LRMC investing in our hospital 
and in effect, investing in our community. We view ourselves as active 
partners in the health and well-being of the region and want to be the 
preferred healthcare provider for those who live and work in the area. 
So, each year ‒ as this report details ‒ we provide charitable care, recruit 
providers to strengthen our services, invest in healthcare technologies 
and equipment, and contribute to local not-for-profits who share our 
goal to uplift the community. While our primary mission is improving 
your health, we can also positively impact the area as one of its largest 
employers and taxpayers. 

We are honored to be entrusted with your care and proud to be able to 
make a difference in Logan and the surrounding communities we call 
home. Thank you for choosing LRMC, and for allowing us to be your 
partners in better health and a better community. 

Sincerely, 
David Brash, FACHE, CPPS
CEO, Logan Regional Medical Center

Inviting the best possible providers into our community and supporting 
them is essential to ensuring access to high-quality care. In 2023, we 
added 82 providers in such areas as Emergency Services, Hospitalists, 
OB/GYN, Primary Care and Telemedicine (covering specialty areas that 
include infectious disease, neurology and psychiatry).

By investing in our facilities, we’re helping to ensure that we continue 
to meet our community’s healthcare needs. Last year, we spent $2.3 
million in capital improvements, including renovations of the first floor 
of the Medical Office Building; construction of the RHC Logan Primary 
Care office; and the purchase of such items as a hematology analyzer, 
centrifuge, cleaning equipment, ultrasound transducer, new patient/
employee shuttle bus, new physical therapy equipment, five Tablo 
machines to bring dialysis services in-house, and a portable oximeter for 
the cardiac catheterization lab.

We strive to create an environment where talent is recognized, job 
satisfaction is valued and our employees can effectively use their skills to 
provide high-quality care and service. 

In 2023, we provided about $1.5 million in services to those in need of 
healthcare but without the means to pay.

We are proud to be a leader in the Logan area, and our dedication to ensuring 
fiscal responsibility extends both to our hospital and to our community.
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SPONSORSHIPS AND DONATIONS
It was our pleasure to be able to support the following 
activities and organizations during the past year:

 » The Aracoma Story
 » Beth Haven Christian School
 » Chapmanville Regional High School
 » LEASA
 » Logan Area Marshall Athletic Club
 » Logan County Deputy Sheriffs Association
 » Logan County Firefighters Association
 » Logan County Schools
 » Logan Elementary Special Olympics
 » Logan High School
 » Logan Shrine Club
 » Man High School
 » Marshall University
 » Maryetta United Baptist Church
 » Paintsville Power
 » Ronald McDonald House Charities of Southern 

West Virginia
 » Southern West Virginia Community and Technical 

College Foundation
 » Tug Valley High School
 » West Logan Christian Academy

2023 BOARD OF TRUSTEES
OFFICERS
Rev. Scotty Dingess, Chair, Pastor, West Logan  
Church of God 

Roger Bryant, Vice Chair, Executive Director of LEASA 
(Logan Emergency Ambulance Service Authority)

David Brash, Secretary, CEO, LRMC

MEMBERS
Michelle Akers, Licensed Psychologist/Executive 
Director, Southwestern Regional Day Report Center

John Bennett, Attorney

Lonnie Berry, M.D., Emergency Medicine Physician/ER 
Director, LRMC

Rafael Rodighiero, DMSc, PA-C, Chapmanville  
Primary Care

Ziad Salem, M.D., Chief of Staff and Gastroenterology 
Physician, LRMC

John Simmerman, CFO, LRMC

Waris Waris, M.D., Medical Oncologist, LRMC

Ed White, O.D., Optometrist-White Eye Care

Bart Willis, President/CEO, Logan Bank & Trust

ECONOMIC IMPACT
Charity and other uncompensated care ........................ $1,463,880 
(includes charity care, uninsured discounts 
and uncompensated care)

Community benefit programs ............................................... $46,214 
Financial contributions ................................................................ $5,765 
Professional development ....................................................... $35,904 
Tuition reimbursement ...............................................................$4,545 

Taxes paid.............................................................................$6,198,451 
Property and other taxes  .......................................................$712,918 
Provider taxes ...................................................................... $3,203,694 
Payroll taxes ......................................................................... $2,219,629 
Local sales taxes ........................................................................$16,866 
State sales taxes  ...................................................................... $45,344

Charity care and other uncompensated care include charity care, uninsured 
discounts, and uncompensated care. Physician recruitment costs include 
recruitment costs and support of new physicians’ initial practice establishment 
in the community. Payroll includes consolidated salaries, wages, benefits, and 
contract labor costs. Capital investments include facility expansions/renovations, 
equipment purchases, technology replacement, information technology 
additions/updates, and routine facility upkeep and maintenance. All references 
to “ScionHealth” or the “Company” used in this release refer to subsidiaries of 
Knight Health Holdings, LLC.

Logan Regional Medical Center is a Joint Commission-accredited hospital that 
also is certified by The Joint Commission as a Primary Stroke Center and by 
the American College of Cardiology as a Chest Pain Center. Logan Regional is 
part of ScionHealth, a health system focused on driving innovation, serving its 
communities, and investing in people and technology to deliver compassionate 
patient care and excellent health outcomes. Based in Louisville, ScionHealth 
operates 94 hospital campuses (76 specialty hospitals and 18 community hospital 
campuses and associated health systems) across 28 states. ScionHealth strives to 
deliver on its promise of high-quality, patient-centered hospital care by empowering 
the hands that heal to do what they do best. For more information, please visit 
ScionHealth.com.

2023 TOTAL: $7,708,545
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